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ANTI-BULLYING POLICY 
 

 

Name of School 
 

Branfil Primary School 

Incept Date 
 

Autumn 2008 

Reviewed  
 

Autumn 2015 
 

Removed from behaviour policy Autumn 2016 

Date of next Review Autumn 2018 

 

The aim of our anti-bullying policy is to ensure that pupils learn in a supportive, caring and safe 
environment without fear of being bullied. Bullying is anti-social behaviour and affects everyone; 
it is unacceptable and will not be tolerated at Branfil.  
 
Bullying is defined as deliberately hurtful behaviour, repeated over a period of time, where it is 
difficult for those being bullied to defend themselves. The three main types of bullying are: 

 physical (hitting, kicking, theft)  

 verbal (name calling, racist remarks)  

 indirect (spreading rumours, excluding someone from social groups and all forms of cyber 
bullying). 

  

DfEE circular 8/94 gives the following definition of bullying: 
 
"Bullying may be distinguished from other unacceptable forms of aggression in that it involves 
dominance of one pupil by another, or a group of others, is pre-meditated and usually forms a 
pattern of behaviour rather than an isolated incident." 
 
This definition is helpful to school staff and parents / carers as it discriminates clearly between 
those everyday incidents where children are still learning to be social beings and those incidents 
which are pre-meditated and patterned victimisation. 
 
The overall school behaviour policy will usually be sufficient to deal with day-to-day problems 
occurring in the classroom and on the playground. Strategies are employed to minimise the 
opportunities for children to fall into a pattern of poor behaviour; the high number of empowered 
adults employed by the school to supervise the playing areas; the availability of playground 
equipment and supervised activities for the children.  
 
Where parents / carers are concerned that their child is a bully or is being bullied they should be 
reassured that the school will take their concerns seriously. All allegations of bullying must be 
investigated thoroughly and a record made (See appendix 1). Parents/carers of both the alleged 
perpetrator and the alleged victim will always be informed of the outcome of the investigation.   
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Where bullying takes place this should be dealt with swiftly and decisively, the rules and 
consequences, as detailed in the school behaviour policy, will prove particularly successful as it 
strengthens everyone's positive role in the school and de-emphasises the profile of the bully. In all 
instances it must be made clear that such practices are unacceptable and will not be tolerated. 
The number of incidents is reported to Governors. 
 
Racist bullying 
 
The term racist bullying refers to a range of hurtful behaviour, both physical and psychological, 
that makes a person feel unwelcome, marginalised, excluded, powerless or worthless because of 
their colour, ethnicity, culture, faith community, national origin or national status. 
 
(Preventing and Addressing Racism in Schools, Ealing Education Authority, 2003 – Teachernet 
publications) 
 
 
All incidents must be taken seriously and, as with bullying, it must be made clear to pupils that 
such practices are unacceptable and will not be tolerated. All allegations of racism must be 
investigated thoroughly and a record made on the appropriate proforma (see appendix 2). As with 
an incident of bullying described above, parents/carers will be informed. Where an incident of 
racism is proven the parents/carers of both the perpetrator and the victim will always be 
informed of the outcome of the investigation.  The number of incidents is reported to Governors. 
 
Cyber bullying 
 
We embrace the advantages of modern technology in terms of the educational benefits it brings, 
however the school is mindful of the potential for bullying to occur. Central to the school’s anti-
bullying policy is the belief that ‘all pupils have a right not to be bullied’ and that ‘bullying is 
always unacceptable’. The school also recognises that it must ‘take note of bullying perpetrated 
outside school which spills over into the school’.  
 
Under powers granted by the EIA 2006, the Headteacher is able to police cyber-bullying or any 
bullying aspects carried out by pupils, even at home.  
 
Cyber-bullying is an aggressive, intentional act carried out by a group or individual using electronic 
forms of contact repeatedly over time against a victim who cannot easily defend himself/herself. 
By cyber-bullying, we mean bullying by electronic media: 

 Bullying by texts or messages or calls on mobile phones  

 The use of mobile phone cameras to cause distress, fear or humiliation  

 Posting threatening, abusive, defamatory or humiliating material on websites, to include 
blogs, personal websites, social networking sites  

 Making threatening, abusive, defamatory or humiliating remarks in chat rooms including 
for example, but not restricted to Facebook and Ratemyteacher. 
 

It is unlawful to disseminate defamatory information in any media including internet sites. Section 
127 of the Communications Act 2003 makes it an offence to send, by public means of a public 
electronic communications network, a message or other matter that is grossly offensive or one of 
an indecent, obscene or menacing character.  
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The Protection from Harassment Act 1997 makes it an offence to knowingly pursue any course of 
conduct amounting to harassment.  
 
At Branfil we aim to educate our pupils both in the proper use of telecommunications and about 
the serious consequences of cyber-bullying and will, through PSHE and in computing lessons and 
assemblies, continue to inform and educate our pupils in these fast changing areas.  
 
Through the use of LGfL software, the school endeavours to block access to inappropriate web 
sites, using firewalls, antivirus protection and filtering systems Whilst education and guidance 
remain at the heart of what we do, we reserve the right to take action against those who take 
part in cyber-bullying.  
 
All members of the School community are aware they have a duty to bring to the attention of the 
Headteacher any example of cyber-bullying or harassment that they know about or suspect.  
 
Guidance for staff 
 
 If you suspect or are told about a cyber-bullying incident, follow the protocol outlined below:  

 Mobile Phones  
o Ask the pupil to show you the mobile phone  
o Note clearly everything on the screen relating to an inappropriate text message or 

image, to include the date, time and names  
o Make a transcript of a spoken message, again record date, times and names  
o Tell the pupil to save the message/image  
o Go with the pupil and see the Headteacher or a member of the Senior Leadership 

Team  

 Computers  
o Ask the pupil to get up on-screen the material in question  
o Ask the pupil to save the material  
o Print off the offending material straight away  
o Make sure you have got all pages in the right order and that there are no omissions  
o Accompany the pupil, taking the offending material, to see the Headteacher or a 

member of the Senior Leadership Team  
Normal procedures to interview pupils and to take statements will then be followed particularly if 
a child protection issue is presented.  
 
Guidance for parents and carers 
 
It is vital that parents/carers and the school work together to ensure that all pupils are aware of 
the serious consequences of getting involved in anything that might be seen to be cyber-bullying.  
Parents can help by making sure their child understands the school’s policy and, above all, how 
seriously we take incidents of cyber-bullying  
 
If parents/carers believe their child is the victim of cyber-bullying, they should save the offending 
material (if need be by saving an offensive text on their or their child’s mobile phone) and make 
sure they have all relevant information before deleting anything. Parents/carers should contact 
the Headteacher or a member of the Senior Leadership Team as soon as possible. A meeting can 
then be arranged, which may involve other relevant members of staff  
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Review and Monitoring 
 
This policy will be monitored through the receipt of incident report forms. Review will take place 
as often as is necessary through the process of monitoring and the development of internal and 
external good practices. It will follow a two year review cycle with the Governing Body. 
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BRANFIL PRIMARY SCHOOL 

BEHAVIOUR/BULLYING INCIDENT RECORD 
 

Name(s) of child(ren) involved: Year group(s): 

Outline of incident: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Continue on back if necessary 

Recorded by:  Signature: Date:  

 

Is this a bullying 
incident? 

Yes  
No 

If yes, what type 
of bullying? 

 

 

Action taken: 
 
 
 
 
 
 
 
 
 

Name:  Signature: Date:  
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BRANFIL PRIMARY SCHOOL 

Racist Incident 

Date  
 

Incident of Refusal to work/cooperate with 
Verbal abuse 
Written abuse 
Physical abuse 
Vandalism/abuse of property 

Victim  
 

Victim’s ethnic 
background 

 
 

Perpetrator  
 

Perpetrator’s ethnic 
background 

 
 

Details of incident  
 
 
 
 
 
 
 
 
 
 
 
 
 

Reported to  
 

Action taken  
 
 
 
 
 
 
 
 
 
 

Signed  
 



7 | P a g e  

 

 


